Non- Emergency Initial care
should be sought from :
IHC WorkMed
577 South River Road
St. George, UT. 84790

1) First aid only, no restriction of

job duties
(EX: minor cut or abrasion)

2) No medical attention requested

by the employee
(EX: pulled muscle in back)

Initial Stages of an Injury Report

Employee
reports an injury

Assess
the
situation

care provider

Medical treatment is
requested by a health

Complete the required forms:
1) Supervisor Accident Investigation Report
2) Employee Statement Regarding Accident

Complete the required forms:
1) Supervisor Accident Investigation Report

2) Employee Statement Regarding Accident

3) Witness Statement

4) Labor Commission 122 Form

5)IHC WorkMed Authorization for Medical Treatment.
Submit All Documents to Risk Management
Specialist within 24 hours.

Life or limb threatening
emergency
*call 911 and seek
emergency care

Complete the required forms:
1) Supervisor Accident Investigation Report

2) Employee Statement Regarding Accident

3) Witness Statement

4) Labor Commission 122 Form

5)IHC WorkMed Authorization for Medical Treatment.
Submit All Documents to Risk Management
Specialist within 24 hours.

3) Witness Statement

4) Labor Commission 122 Form

Submit All Documents to Risk Management
Specialist within 24 hours.

If the employee chooses to
go to the doctor later, they
can pick up an IHC
WorkMed Authorization for
medical treatment form.

—>
After Doctor visit and
After Doctor work is restricted,
visit and no the Doctor will need
work to complete the
restrictions, the Transitional Duty
employee with Restrictions
returns to work Document and job
performing modification will be
essential job coordinated with
functions. Risk Management
Specialist.
—

—

After Doctor visit and
work is restricted,
the Doctor will need
to complete the
Transitional Duty
with Restrictions
Document and job
modification will be
coordinated with
Risk Management
Specialist.

After Doctor visit and
cannot return to
work, due to severity
or hospitalization,
the employee may
qualify for FMLA.
See Risk
Management
Specialist.
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